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(cont.)

 EXERCISE 2.3.  My Aspirations

We have aspirations for the type of helper we would like to be. We might refer to these as qualities or characteristics, 
though they could also be termed values. Regardless of the description, these help to inform our work. Perhaps our 
views are well articulated and consistent with a theoretical model. Or we may have only vaguely formed thoughts about 
what a helper should do or be like. In either case, this exercise is an opportunity to consider the type of qualities or 
characteristics we believe should be brought into our work.

Read through this list and circle qualities you believe are essential to your work with clients, not just the things you 
ought to do. There are two blank spaces at the end for you to add other values or qualities not listed here.

Acceptance
Accept clients as they are

Authority
Be in charge and responsible for 

clients

Authenticity
Be true to who I am in my client 

work

Autonomy
Encourage clients to make their 

own choices

Caring
Take care of clients

Comfort
Provide for clients’ needs

Challenge
Encourage clients to take on 

difficult tasks

Commitment
Devoting myself to clients

Compassion
Feel and act on concern for clients

Confidence
Feel sure of myself and of how 

clients can succeed

Contribution
Add something to my clients’ world 

by my work

Cooperation
Work well with others who care for 

clients

Creativity
Bring original ideas to the client 

work

Dependable
Be reliable and trustworthy to 

clients

Duty
Carry out my duties and obligations 

to clients and work

Excitement
Bring energy and enthusiasm to my 

client work

Expert
Be recognized by clients for my 

skills and knowledge

Forgiveness
Help clients accept mistakes and 

limitations
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Fun
Play and have fun in work with 

clients

Generosity
Give what I have to clients

Growth
Keep changing and growing in my 

client work

Helpfulness
Be helpful to clients

Honesty
Be honest and truthful with clients

Hope
Keep a positive and optimistic 

outlook about clients

Humility
Be modest and humble in my client 

work

Humor
Bring the funny side of life to client 

work

Independence
Decide for myself how to work with 

clients

Inner Peace
Feel at peace with the client work 

I do

Justice
Promote fair and equal treatment 

for clients

Knowledge
Provide valuable information to 

clients

Leisure
Have time to relax at work

Love
Give and receive love from clients

Loyalty
Be loyal and trustworthy with 

clients

Nonconformity
Challenge authority and norms and 

encourage clients to do so

Openness
Be open to new things and 

experiences with clients

Order
Work in a well- ordered and 

organized manner

Passion
Feel strongly about the client work 

I do

Pleasure
Enjoy the work that I do with clients

Power
Determine the nature and conduct 

of the client work

Purpose
Have meaning and direction in my 

client work

Rationality
Be guided by reason and logic in 

the clinical work

Reputation
Be well liked by my clients

Respect
Be treated as a person of worth by 

clients

Responsibility
Make and carry out responsible 

decisions with clients

Risk
Try out new ideas and methods 

with clients
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Safety
Provide a safe and secure setting 

for client work

Self- Discipline 

Be disciplined in my client work

Self- Esteem
Feel good about myself in the client 

work

Selflessness
Place client needs before my own

Self- Knowledge
Have a deep understanding of 
myself in my work with clients

Skill
Be skilled and masterful in my 

client work

Solitude
Have time and space apart from 

clients to think

Spirituality
Bring spiritual life and growth into 

client work

Stability
Provide a stable presence for 

clients

Tolerance
Accept and respect clients who are 

different from me

Tradition
Follow respected patterns of client 

work

Wealth
Provide for my financial needs and 

desires through client work

Work
Work hard and well  
at my client work

Other Value: Other Value:

Now, go through this table again and choose your five top values. Write those in the following table and then 
answer these two questions:

 • What makes this quality important to me?
 • How is this quality expressed in my client work?

Here’s an example:

Value or quality What makes it important to me? How is this expressed in my client work?
Example: Fun I believe that positive emotions 

are critical in helping clients see 
new possibilities and feel capable of 
following through on them.

Although I am serious about the work, I 
also joke, laugh, and bring a playful spirit 
to my encounters with clients. However, 
this is not done at their expense.
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Value or quality What makes it important to me? How is this expressed in my client work?

Just as values and qualities shape our choices in everyday life, they also shape our interactions with clients. As 
in life, it is easy to begin moving away from these values and qualities over time in our client work. This exercise is 
an opportunity to not only clarify what aspirations we hold for ourselves, but also to consider how these might fit with 
the four elements we identified as part of the MI spirit. Take a moment to consider in what ways each value or quality 
you’ve identified is consistent with these MI elements and what might need to change to bring it into closer alignment 
with them.

 • Partnership is the tendency to work in harmony with others to solve a problem, address an issue, or pursue an 
idea. Each person may have separate roles, but the process is supportive.

 • Acceptance recognizes the absolute worth of others, their abilities and need to choose their life courses, and 
their abilities to choose wisely.
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 • Compassion involves not only sharing care and concern for the well-being of another, but also acting on behalf 
of the other’s welfare.

 • Evocation is the action of one party bringing out the best in the other. Direction is offered when needed, but with 
a light touch. The other’s autonomy is respected and encouraged.

Value or quality
How is this value  

consistent with MI spirit? What might need to change?
Example: Fun

these categories. However, the 
positive emotions allow us to both 
build partnership and to create the 
conditions wherein clients can be 
more creative and empowered in 
identifying and implementing solutions 
to problems.

Although fun creates harmony, I need 
to be thoughtful to make sure that 

that it is done in service of the client 
work. I need to make sure it does not 
take us off track from the client work.

The next steps are to reinforce what you observed in the second column and to bring those qualities into the third- 
column items in your client work. Jot down how you might do those things, if you decided to do so.


